Beaver Road Primary School


Beaver Road Primary is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
Post Applied For:

Name:

Former Name:

Address:

Postcode:

Date of Birth:

Home phone number:

Work phone number:

Mobile phone number:

Email address:

National Insurance number:

DCSF: number:
Do you have Qualified Teacher Status:


Y/N

Are you registered with the GTC, England:   


Y/N

Present post held:

Date commenced:

School:

School address:

Postcode:

School phone number:

Previous experience

Please list the previous posts, your employer, dates from and to and the reason you left for all posts you have held since leaving secondary education, including full or part time voluntary work. Include Local Authority and type and size of School for any posts you have held within a school.  
	Employer
	LA
	Type of School
	Size of School
	Voluntary or Paid

V/P
	Reason for Leaving
	From 
	To

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


Qualifications and Professional Development
Qualifications:

Please list qualification, awarding body and date of award

Professional Development:

Please list any professional development (course, programme) relevant to the post you are applying for, with dates

Letter of Application (maximum of 3 sides of A4)
Please support your application by referring to the following:
· What makes an outstanding Teacher?
· How do you rate yourself as a Teacher?

· Why do you want to work at Beaver Road Primary School?

· What special contribution do you think you would make our School?

· What would you want the School to offer you?

References
Please give the name and position held, address, postcode and phone number of two people to whom reference can be made. 
One of these should be your present employer.

References will be sought for applicants who have been shortlisted. 
If your current post is not working with children but you have in the past on a paid or voluntary basis please list the name and contract details of your employer.
References from friends or relatives will not be accepted.

Declaration by Applicant
Please could you confirm if you have any family or close relationship to existing employees, governors of Beaver Road Primary or Manchester City Councillors:  Y/N

Please indicate if you are on List 99, disqualified from work with children, or subject to sanctions imposed by a regulatory body i.e. the General Teaching Council or have any current or spent criminal convictions, cautions, reprimands and warnings held on the Police National Computer 






Y/N

If yes please attach your details in a separate sealed envelope marked confidential.

Should any of the details in this application form be found to be false within the knowledge of the applicant, or should there be any wilful omission or suppression of material fact, the applicant will, if appointed, be liable to dismissal.

I hereby certify that the entries contained herein are correct, that all questions relating to me have been fully and accurately answered, and that I am in possession of proof of the qualifications I claim to hold.

Signature of applicant:

Date: 
Acknowledgement
In the interests of economy, receipt of your application will only be acknowledged if you send a stamped, addressed envelope with your completed application form. Applicants selected for interview will normally be informed within three weeks of the closing date.
If you have not been contacted within this time you should assume your application has been unsuccessful.
Rehabilitation of Offenders Act 1974 
The Council will apply for an enhanced disclosure from the Criminal Records Bureau for all successful candidates. The disclosure will provide details of any current or spent criminal convictions, cautions, reprimands and warnings held on the Police National Computer, and also details from lists held by the Department of Health and the Department for Education and Skills List 99. 

Health

The Local Authority has a duty to ensure the fitness of all employees to carry out the duties they are employed to do. All successful candidates as a term of their employment will be required to complete a confidential health declaration and may be required to attend a medical screening. 

Prevention and Detection of Fraud
The Local Authority must protect the public funds they handle so they may use the information you provide on your application form to prevent and detect fraud. The Local Authority may also share this information, for the same purposes, with other organisations which handle public funds.
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